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R€public of the Philippines

Department of t-abor and Employment
lfttranrunrs- Manila

ALL REGPI{AL DIRECT9RS
Atbntion: Family Welfe$ Program lmplamentors

Report on the lmplementetion of RA 10028
specifically on the estaHishment of lactation
atations in the wortplace

August 13, 2Ot3
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ln the neue artirle of lrquirer Libre dated 2 Augrst 2013, Senator pia
Cayetano observed, in her pdvitege speech, tlat prblic ptaces and workplaces
have not fully complied with the requirements of RA 10028 or te Expan&d
Breaslfeeding Pro,notion Acf of 2ff)9 three years after the lau, was passed and
tvo years since its imphmenting rules and regulations (lRR) rrvere approved. On
aelunt d such obse{vati'cn, the Senator will propose a rsolution with lhe intent
of investigating the non-compliance lo the promotion of breastfeeding.

The DOLE, as one of ttE implementing agericies of RA 1@2g, may be
summoned to {ive an account of fpw the Deparirnent was abb to edvocate and
qromote breas6eeding in workplaces. Section I of Rub lll of the lmphmenting
Rules and Regulations of RA 10028 provirles that a private establbhment mai
apply for an exemption to establish hctation station at the DOLE Regional Offkr
having jurisdiclion over said establishment. An application for exemption may be
granied by the DOLE Regiooal Director upoo determination that the
esbblishment of laclation station is not feasible or: necessary due to peculiar
circumstiances of the workplace takiqg into account, afnong otf€rs, the number of
women employees, physical size of the establishment and average number of
women who will us€ the facilily.

ln anticipation lhereof, you are hereby directed to submit to the Bureau of
workers with special concerns the follotrving infonnation for consolidation
(please ?ee attached matrix) thru emait (h/vwr!@yAhoe.cgld or fax to 4043336
on or before Augrst 30, 2013.

1. Number of esiablishments visited and monitored, by size, (classify if
employing beb\il 200 or ernptoying 200 or more employees), which
establbhed lactatiofl staiions;

2. Number of establishments, by sze. whictr applied for exemption in
setting ug lactation stalion, their justifications and etion taken
(approved/disapproved) by your region,



3. Number of establishrnents, by size, given advocacy or information
dissemination on settirE up lactauon stations;

4. Difficultbs encountered, if any, in imptementing the en{oloyrnent
rehted provbion of the bur.

For strict compliarrce.
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